

T&D Training Tomorrow's Leaders 

Company's Women in Leadership program up and 
running. 

... See page 3 
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Saudi Aramco by the Numbers 



is the number of man-P ours it took to make 
SATORP a reality. 


Save Energ 


Use 
energy 
efficient 
light bulbs. 




SAMSO sheds 
some sunlight 

What's the best 
way to get 
vitamin D? Check 
this month's 
SAMSO- 
sponsored 
page in 
the Sun. 

... page 4 
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Company News/Opinion 


Obituaries 


LLOYD JOHNS 

Lloyd Johns passed away on Dec. 11, 
2012 . 

He was hired in 1958 and worked as a 
supervisor, Standard Analysis in the Div/ 
Materials Control Department in Dhah- 
ran. He retired in 1981. 

He is survived by his three daughters, 
Elizabeth, Nancy and Judy. 

Correspondence may be sent to: Nancy 
Johns, 3011k Via Serena South, Laguna 
Woods CA 92637. 

IZZAT DINO 

Izzat Dino passed away on Aug. 16, 
2013. 

He was hired in April of 1977 and 
worked as a doctor. He retired from the 
company as a senior physician in June of 
2006. 

He is survived by his wife, two daugh¬ 
ters and two sons. 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, August 30, 2013 - $ 110.85 
Friday, September 6, 2013 — $ 111.33 
Friday, September 13, 2013 - $ 109.95 
Friday, September 20, 2013 - $ 107.94 
Friday, September 27, 2013 - $ 106.30 
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Qudwa tackles ^popcorn crisis' 

Experiments demonstrate value of gender diversity in workplace 



Photos: Ahmed Al-Thani/MPD 


■ Above, one of the Qudwa 
teams involved with the 
"Popcorn Challenge" tests 
its design. At left, one of 
the teams discusses its 
options on how to solve 
the design dilemma. 

The session drew 60 
participants and featured 
15 teams of four. 



REEM AL-MOJEL 

/^AHRAN — Walking in halfway 
through the session, your first impression 
might not lead you to the impression that 
some very serious gender behavior theories 
were being put to the test under an intense 
time-sensitive environment. 

The overwhelming sense of cooperation 
and warmth between team members — 
most of whom had met for the first time on 
the day of the "Toxic Popcorn Challenge" 
organized by Qudwa — coupled with the 
echoes of laughter, are more of what you 
associate with a reunion of old friends. 
Nevertheless, the findings presented to the 
participants at the end of the session were 
enlightening and informative; even drawing 
gasps from the audience at some points. 

Sixty participants were divided into 15 
tables of four, with each table representing 
a unique ratio of gender; some had equal 
numbers of each gender, while others were 
dominantly male or female. A challenge was 
assigned to the teams on each table along 
with materials, including the popcorn that 
lent itself to the challenge's title. The chal¬ 
lenge was to move a cup of popcorn from 
within a supposedly "toxic" square to a 
safe position outside the square without en¬ 
tering the square or touching it with your 
hands. The teams were allowed 30 minutes 
to implement possible solutions and compete 
against each other based on a point system 
that even rewarded creativity within the task. 

Once the challenge had been complet¬ 
ed, a series of questions were presented to 
the audience in regard to their team's per¬ 
formance and environment. As the results 
and statistics were calculated, the hypoth¬ 
esis being tested was finally unveiled to the 
participants: What is the best ratio to allow 
for optimum creativity and innovation with¬ 
in a mixed gender environment? 

With current studies in neurology and 
human behavior explaining differences and 
strengths between men and women in the 
way each processes solutions, and with 
growing encouragement within institutions 
in the region for innovation, this and other 
skill-building sessions designed and imple¬ 
mented by Qudwa have been at the fore¬ 
front of testing and adapting such studies 
to our environments. These studies are even 
more critical as the region is experiencing a 
growth of gender diversity in the workplace 
as it has become pertinent to compete in a 
global market. 

To understand how to inspire innovation, 
one must first understand what creates it. 


Innovation is driven by six factors: boundary 
spanning, psychological safety, self-confi¬ 
dence, knowledge transfer, experimentation 
and task performance. The effects of gender 
ratios on these factors were explored in a 
report titled "Innovative Potential: Men and 
Women in Teams" by the Lehman Brothers 
Center for Women in Business. This is the 
study that fueled the challenge. 

Three of the six key factors relevant to 
innovation — experimentation, efficiency 
and psychological safety — were found to 
be optimized when the gender ratio was 
equal. Researchers also found that the self- 
confidence of team members was optimized 
when gender diversity was maintained with¬ 
in a team. This means that both men and 
women will perform better because they 
feel more self-confident and that the team 
as a whole will be more Innovative and pro¬ 
ductive when there Is gender equity in com¬ 


position. The study also Indicated that both 
men and women experience negative out¬ 
comes when they are in a minority within a 
team, including lower life satisfaction, high¬ 
er negative mood and less commitment to 
the organization. 

Qudwa currently offers a Skill Building 
Session similar to "The Toxic Popcorn Chal¬ 
lenge" quarterly, as well as Knowledge 
Sharing Sessions twice a quarter address¬ 
ing subjects such as "Are Leaders Born or 
Made?" with speakers invited to present 
from all around Saudi Aramco's business 
lines. The latest addition to its portfolio of 
events is "Make the Connection," a Net¬ 
working session in a professional environ¬ 
ment. 

For more information, visit www.Qudwa. 
org, follow on Twitter ©Qudwaorg, or for 
suggestions, contact the team at Qudwa© 
exchange, aramco. com.sa. 



Don't fall in 
love with your 
smart phone 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


when we live in the virtual 
world, it steals from us the love, 
passion and affection we should 
practice daily with those around 
us — our parents, spouse, chil¬ 
dren, friends and neighbors. It is 
so important to spend time with 
our loved ones and demonstrate 
the love we have for them di¬ 
rectly. But this will not happen if 
we pay more attention to new 
technology such as smart phones 
than we do to real people. 

I confess that I check my 
smart phone spontaneously, and 
the more I use it, the more often 
I desire to look at it. 

"The amount of time that 
people are spending with the 
new technology — the appar¬ 
ent preoccupation — raises the 
question 'why?'" says Peter DeL- 
isi, academic dean of the Infor- 



Mohammad H. Al-Hajji 

Dhahran 

mohammad.hajji. 1@aramco.com 

mation Technology leadership 
program at Santa Clara Univer¬ 
sity in California. "When you 
start seeing that people have to 
text when they're driving, even 
though they clearly know that 
they're endangering their lives 
and the lives of others, we really 
have to ask, 'What is so compel¬ 
ling about this new medium?"' 
Few deny that smart phones 


allow us to get information in 
no time, including beneficial vid¬ 
eos through YouTube and news 
updates. They allow us to check 
our email anytime and any¬ 
where. 

But it isn't healthy nor accept¬ 
able to sit together with family 
and friends with our eyes star¬ 
ing at the smart phone screen 
while paying no attention to the 
people around us. Courtesy de¬ 
mands that when you talk with 
people you should look at their 
face and express your engage¬ 
ment with them. These days, 
when people speak, their eyes 
and emotions are often engaged 
with something else. 

How can we better balance 
our usage of the smart phone? 
First, be more aware of the cir¬ 
cumstances that make us want 


to check our smart phone. 
These include boredom, lone¬ 
liness and anxiety. Also, be 
resilient when your smart 
phone rings. You do not have 
to answer it. In fact, you can 
avoid enticement by turning 
off the alert signals. Last but 
not least, be self-controlled 
about not using your smart 
phone in certain situations, 
such as when you are with 
your children, driving or in 
a meeting. By internalizing 
these ideas, you will be aston¬ 
ished with the results. 

Let's balance our lives and 
express our passion and love 
to our loved ones in a more 
healthy way by controlling the 
usage of smart phones to live 
our real life and avoid living 
the virtual life. 
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f&D helps prepare women for leadership 



■ Graduates from a Women in Leadership program pose with Abdulaziz F. Al-Khayyal, senior vice president of Industrial Relations; Fluda AA. Al-Ghoson, 
executive director of Employee Relations and Training; Zaki Musharraf, acting general manager of Training and Development; Raed Rabeh, director 
of Professional Development Department; Julia Sperling, Ph.D., McKinsey Centered Leadership facilitator; and Tracy Dickers, WiL Program manager. 


Research has proven that 
businesses with diverse leader¬ 
ship teams generally do better 
in the marketplace. Saudi Aram- 
co is taking a firm step in that 
direction with the introduction 
of the new program "Women in 
Leadership." 

Under the sponsorship of 
Huda M. Al-Ghoson, executive 
director of Employee Relations 
and Training, the Saudi Aramco 
Women in Leadership (WiL) pro¬ 
gram was successfully piloted in 
2012 targeting Saudi Aramco 
women, grade codes 12-16. It is 
now a formal offering where the 
second WiL program will come 
to a close in November. 

The WiL program was de¬ 
signed and developed by the 
Leadership Development Division 
of the Professional Development 
Department and is delivered in 
partnership with McKinsey Con¬ 
sulting and the Saudi Aramco 
Management Development De¬ 
partment. 

The program stresses that 
to reach the highest levels of 
management and succeed con¬ 
sistently, it is essential for lead¬ 


ers to demonstrate their ability 
to motivate and align employees, 
build connections, think strategi¬ 
cally and influence decisions. Yet, 
in facing those challenges, women 
often struggle with how to de¬ 
velop a style that is both effective 
within the organizational culture 
and true to themselves and social 
expectations. 

Effective leadership is not about 
brute force but rather about prepa¬ 
ration, relationship-building, cred¬ 


ibility, creativity, and understanding 
value — beginning with the indi¬ 
vidual. Women and men do need 
the same leadership skill. However, 
women need a program to address 
the additional challenges that come 
from being a female leader in the 
current organizational and social 
environment and succeed without 
sacrificing their values. 

Through a combination of self- 
awareness diagnostics, guided 
discussion, lectures, and interac¬ 


tive exercises, this program raises 
female leadership skills in two 
fundamental areas, namely self¬ 
management and people man¬ 
agement. At the conclusion of 
the last WiL Program, one partici¬ 
pant reflected: "(This is) truly an 
eye-opening event where we can 
pause and look back at our jour¬ 
ney and focus on identifying our 
future objectives. I feel that this 
session gave me the space to think 
and center myself and be optimis¬ 


tic for the future." 

Milton Buckelew, the Leader¬ 
ship Development Division's ad¬ 
ministrator, said, "Our vision is to 
provide development opportuni¬ 
ties for those who will transform 
Saudi Aramco, and we are opti¬ 
mistic that the WiL program offers 
the forum for Saudi Aramco wom¬ 
en to translate their experience, 
education and knowledge gained 
from the program into actions to¬ 
ward that transformation." 


Industrial unit heads invest in their future 


Leadership engine supports supervisors 



■ Participants in the five-month Transformational Leadership Program in 
Ras Tanura work together to find a solution. 


BRAD BREWSTER 

RAS TANURA — With the 
click of a button, Badr Al-Saadoun 
sent a private video message to 
the Leadership Development Divi¬ 
sion saying: "I have attended train¬ 
ing programs all over the world. 
Honestly, this is the first course 
that I felt was really informative. I 
really enjoyed the course!" 

The Leadership Development 
Program for Industrial Unit Heads 
is a five-month program that took 
many more to create with much 
effort from employees and lead¬ 
ers across the organization. Such 
a genuine message from a partici¬ 
pant was much appreciated and il¬ 
lustrated the program's impact. 

The Leadership Center wanted 
the five-month development expe¬ 
rience to be a different. Brad Brew¬ 
ster, a Leadership Development 
adviser, said: "We've never done 
anything like this before for In¬ 
dustrial Unit Heads. These are the 
leaders who will carry Saudi Aram¬ 
co into the future, and every day, 
they face unique challenges. We 
can't just provide classroom train¬ 
ing alone. We have to give them 
tools that will help them as leaders 
and let them apply what they've 
learned. This takes time, practice 
and encouragement." 

The program is different in for¬ 
mat, duration and content. Rather 
than a single training event, it ex¬ 
tends over a five-month period and 
includes three workshops, monthly 
one-on-one coaching sessions and 
workplace assignments along with 
frequent superintendent support. 

The result is an exciting and 
diverse experience where partici¬ 
pants learn the fundamentals of 
leadership and practice applying 
them back at work. To graduate 
from the program, each participant 
must demonstrate what they have 
learned through a personal, work- 



■ Classroom training at the 
Leadership Center was a key 
part of the five-month Leader¬ 
ship Development Program for 
Industrial Unit Heads. 

based project that positively impacts 
their business line. 

Talal Ali, a recent program grad¬ 
uate, said it best. "When I started 
the program, I wondered, 'Why is 
it five months?"'Ali said. "I under¬ 
stood the answer when I finished. 
This program is not like others." 

Participants invest many months 
of hard work, and the 29 gradu¬ 
ates who have completed the course 
take pride in what they have learned 
and achieved for their business lines. 

Saadoun concluded his video 
message, saying, "I'd like to thank 
everybody, especially Saudi Aramco, 
for offering this course to develop 
Saudi leaders and maintain the good 
image of Saudi Aramco." While 
those involved in developing and de¬ 
livering the program appreciated the 
kind words of the graduates, their 
greatest reward has been seeing the 
personal commitment and success 
of participants. The Leadership De¬ 
velopment Division also takes pride 
in the role it plays in ensuring that 
the company's leaders have the skills 
and knowledge they need to deliver 
business results aligned to Saudi Ar- 
amco's Strategic Intent. 


CAROL HULST 

RAS TANURA — Rugs and 
floor cushions replaced tradition¬ 
al tables and chairs when high- 
potential supervisors attended a 
workshop as part of their five- 
month Transformational Leader¬ 
ship Program in Ras Tanura. 

The unique environment caught 
participants by surprise when they 
entered the room. "The rugs and 
cushions enabled the journey of 
self-discovery," said project man¬ 
ager Carol Hulst. "Structure drives 
behavior. Removing the normal 
structure of tables and chairs starts 
to break down barriers, opening up 
participants' perspectives and assist¬ 
ing them in breaking through their 
paradigms." 

The program emphasized that 
transformation must start with each 
individual. As president and CEO 
Khalid A. Al-Falih has said, "The 
change must start from within." 

Leaders cannot expect to trans¬ 
form their teams, departments or 
organizations until they under¬ 
stand themselves and personify the 
transformation they wish to see in 
others. The program is designed to 
develop leadership capabilities that 
will support achieving the 2020 
Strategic Intent by focusing on 
the supervisor competency model, 
corporate values and the ATP four 
critical behaviors. 

As one participant said, "Lead¬ 
ership is not tied to a position; it's 
a set of skills and behaviors that 
will only work if it comes from 
within." 

The Leadership Development 
Program for Professional Super¬ 
visors is conducted over a five- 
month period with two four-day 
experiential workshops and eight 
individual targeted coaching ses¬ 


sions. Participants also select a 
business project that enables them 
to apply what they have learned 
and will deliver significant busi¬ 
ness impact. The program culmi¬ 
nates with a capstone event where 
participants report their areas of 
growth and development, how 
they have developed other leaders 
and the impact of their project on 
the business. 

Two pilot groups, one from In¬ 
dustrial Relations and one from 
Southern Area Oil Operations, have 
completed the program. Their proj¬ 
ects covered a range of initiatives 
such as: employee engagement, 
creation of ATP awareness, op¬ 
erational excellence, and process 
improvement, efficiency and opti¬ 
mization. 

The program successfully pro¬ 
duced shifts in behaviors as high¬ 
lighted in the following testimonials 
from one of the participants. 

"I have learned the importance 
of understanding and develop¬ 
ing my team. I need to give them 


confidence to do their job while 
ensuring proper accountability," 
the participant said. "Empower¬ 
ing people is one of the most im¬ 
portant roles of a leader, especially 
in our company as we head into 
the 2020 goals. This goes hand-in- 
hand with building key metrics to 
ensure focus on business." 

Some of the business results 
delivered through the projects in¬ 
clude: optimization of inventory 
level to maximize profitability; de¬ 
velopment of workforce compe¬ 
tence; minimizing nonproductive 
time and reduction of repetitive 
failures and incidents; and an in¬ 
crease in employee productivity 
and customer satisfaction. 

The Leadership Development 
Division (LDD) was pleased by the 
feedback from participants and 
their leaders, and LDD is proud of 
the role it is playing in ensuring 
that Saudi Aramco leaders have 
the skills and knowledge they need 
to deliver business results aligned 
to the Strategic Intent. 
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Getting Healthy in the Sun V 

__ _ _with SAMSO_ 


Sunlight: Friend 


How many times did you hear someone 
refer to vitamin D as the "sunshine" vita¬ 
min? I bet you watched friends and fam¬ 
ily members bask in the sun so they can 
get vitamin D. Well, did you know that our 
bodies make vitamin D when our skin is ex¬ 
posed to the ultraviolet B (DVB) rays in sun¬ 
light? 

Do you also know that there are three 
ways to obtain vitamin D, not just purely 
from sunlight? 

Sunlight is the most available source of 
vitamin D. Many experts recommend get¬ 
ting 10-20 minutes of unprotected sun on 
the arms and face or arms and legs three 
times weekly before applying sunscreen. 
Remember that UVB rays do not penetrate 
glass or sunscreen with a sun protection 
factor (SPF) of 8 or more. 

Food can provide vitamin D, but it's dif¬ 
ficult to get a sufficient amount of it from 
diet alone. Only a few foods (fatty fish, liver 
and egg yolks) contain vitamin D naturally. 


Other foods are fortified with vitamin D; 
you can read the nutrition labels behind ce¬ 
real boxes and other products to find out if 
they're fortified with vitamin D. 

Supplements may be necessary for 
some individuals, but check with your doc¬ 
tor first. Vitamin D is often added to cal¬ 
cium supplements, or you can also buy a 
vitamin D supplement by itself. Vitamin D is 
a fat-soluble vitamin, so take your supple¬ 
ment with a meal containing some fat to 
enhance absorption. 

It's important to note that too much of 
a good thing can be dangerous as well. 

Our bodies store vitamin D, and it can build 
up to toxic levels if we go overboard. The 
only way to know your vitamin D status is 
to ask your health care provider for a vita¬ 
min D test. Consult your health care pro¬ 
vider before using supplements. Women 
who are pregnant or lactating should be 
supervised by a physician. 

In addition, prolonged exposure to 


and foe 

sunlight accounts for 90 percent of the 
symptoms of premature skin aging, such 
as wrinkles and skin cancers. A generous 
amount of sunscreen should be applied 20- 
30 minutes before going out in the sun so 
the skin can absorb it. 

Sunscreen should also be the last prod¬ 
uct applied on the face since some sun¬ 
screens can break down in the presence of 
water contained in water-based founda¬ 
tions and moisturizers. Look for sunscreen 
that has SPF of at least 15 and contains 
avobenzone, titanium dioxide or zinc ox¬ 
ide. 

The skin around the eyes is very sen¬ 
sitive, and sunscreen cannot be applied 
to it so the only way to protect our eyes 
is with a pair of good sunglasses. Let's 
not forget wide brimmed sun hats and of 
course umbrellas. Unfortunately, the use 
of umbrellas isn't common in Saudi cul¬ 
ture. Our advice is to use a white umbrella 
but make sure its material isn't reflective 



■ Many foods contain Vitamin D, but it is 
very difficult to get sufficient amounts of 
it from diet alone. 

so it won't reflect flashes of light into 
windshields, which can blind a driver 
for a second. 

Nourish your body; protect your 
skin and always be safe. 



Three tips on how 
to get Vitamin D 

With so much information avail¬ 
able about vitamins, it's easy to 
get confused or overwhelmed. 
Follow these simple tips to make 
sure you are getting your daily 
vitamin D dose. 

1 . Time in the sun: Take a little 
time to sit in the sun to get your 
recommended dose of exposure 
to sunlight. Fitting in an average 
of 10 minutes of sun time three 
to five times a week is enough for 
most people to maintain a healthy 
level of vitamin D. 

2. Nutrition: Eat vitamin D rich 
foods such as tuna, salmon, vita¬ 
min D fortified milk and cereals, 
beef liver and cod liver oil. 

3. Vitamin D supplements: If 
tests reveal your vitamin D levels 
are low, your physician may suggest 
a supplement to help you reach 
your daily dose requirements. 


learn More, 
Read More 
and Stay in Touch 


Vitamin D 

Read more on Vitamin D: 

• National Institutes of Health 
http://ods. od. n ih.gov/factsheets/Vita- 
minD-HealthProfessional. 

• SAMSO http://samso> Health 
Education> Multimedia > Read> Are 
You Getting Enough Vitamin D. 

Newborn Baby Car seat regu¬ 
lation 

To read more about this topic visit: 

• SAMSO http://samso> Health 
Education > Campaigns> Protect Your 
Newborn. 

Recommended apps for infor¬ 
mation about Vitamin D: 

• Vitamin D Deficiency (Android 
Phones). 

• Dminder App (iTunes). 


Women's Health 


Buckling up baby: SAMSO rule helps protect children 


Nothing brings more joy to a family than the 
arrival of a new member, a baby to nurture and 
care for. At SAMSO, the safety of your child is an 
integral part of the care SAMSO provides, and that 
is why, in December 2011, a safety regulation was 
introduced mandating that a car seat specific to 
newborn babies be used. 

The regulation, now running full force at the 
Dhahran Health Center, started as a collaborative 
effort between Saudi Aramco departments, with 
the goal of creating a safety rule targeting child car 
restraints, based on a recommendation from the 
Traffic Safety Signature Pro¬ 
gram. 

To tackle this initiative, a 
task force was formed with 
the Careworks Service Line 
administrator Turki Rayyani as 
the chairperson and with the 
cooperation of representa¬ 
tives from SAMSO, including: 

Nursing, Medical Support 
Services, OB/Gyn, Pediatrics, 

Registration and Admissions 
Office, and the Special Ben¬ 
efit Program, alongside repre¬ 
sentatives from Saudi Aramco 
departments that included 
Security, Traffic Safety Signa¬ 
ture Program and Personnel. 

Rayyani said the task force 
focused on car restraints for newborn babies, 
a regulation that could be better observed and 
monitored by SAMSO, as well as being a gateway 
to creating behavioral change within the family 
that would hopefully continue and create a new 
perspective on the importance of children be¬ 
ing safely "buckled in" for every trip in the car. 
Rayyani is not aware of any other hospital in the 
Kingdom that mandates a newborn baby car seat 
be brought into the ward upon discharging the 
mother with her child. 

To educate expectant mothers about this new 
regulation, the task force organized a three-month 
campaign at various wards such as the prenatal 
unit and OB/Gyn unit at the Dhahran Health Cen¬ 


ter and also offered educational workshops on 
newborn car seats and safety awareness. 

Today, the regulation is shared with expect¬ 
ant mothers when registering for the Pregnancy 
Wellness Program and while touring the Mother 
and Baby Unit, both of which take place at the 
Dhahran Health Center. To further remind fami¬ 
lies, expectant parents are required to sign a form 
developed by the Personnel Department that indi¬ 
cates the parents are aware of the regulation and 
that a newborn car seat will be brought into the 
ward upon being discharged with their baby. 

Recently giving birth to her 
second child, Salam Al-Jishi, 
a SAMSO employee, said: "I 
noticed the newborn car seat 
advertised at Saudi Aramco 
gates, and when it was about 
time for my first baby's deliv¬ 
ery, I knew I had to buy the 
car seat beforehand. I am 
grateful to be working for a 
company that cares about the 
safety and well-being of not 
only its employees but also 
their families." 

To bring your newborn 
baby safely home, follow 
these tips: 

• Practice how to fit the 
newborn car seat in the car 
before arriving to the hospital. 

• Read the instructions provided with the car 
seat. 

• When arriving to the delivery ward for the 
discharge of the mother and the newborn baby, 
bring the newborn car seat in with you. 

• Remember, the car seat must be for a new¬ 
born and not for an infant or toddler. Require¬ 
ments are different for each of the seats. 

• Newborn baby car seats must be secured in 
the back seat of the car and face the rear of the car. 

If a newborn baby car seat has not been pur¬ 
chased by the time of discharge, seats are for sale 
at the Dhahran Health Center Flower Shop and 
through the Special Benefit Program. 



■ The measures taken by SAMSO are 
designed to ensure safety by requir¬ 
ing the parents of newborn babies 
to arrive at the hospital with an 
approved newborn car seat like the 
ones pictured above. 


SAMSO 

Profiie 


Hello, m 
name is 
Jason 
Tamalun 


Education: 

■ B.S in Biology, Purdue Uni¬ 
versity. 

■ Postgraduate program in 
Orthotics, Northwestern Uni¬ 
versity. 

■ Postgraduate program in 
Prosthetics, University of Hart¬ 
ford. 

Work History: 

Joined SAMSO July 10, 2010, 
and is currently the senior 
Rehabilitation Therapist at the 
Rehabilitation Services Unit at 
SAMSO. 

Quote: 

"The No. 1 cause of limb loss 
is vascular disease. Reduce 
your risk by eating healthy 
and exercising regularly. Heart 
disease doesn't care 
if you're young, successful or 
simply too busy to get sick. 

If you continue to put your 
health last on your priorities 
list, you're putting yourself at 
risk." 



SAMSO 

Coming 

Events 


Tuesday, Oct. 3: "Rosie's Run" 
Dhahran Road Runners Club, in 
partnership with cancercare, Saudi 
Aramco Medical Services, sponsors 
the Dhahran community walk or 
run at the Third Street Track. 3 p.m. 
registration, 4 p.m. start. 


Tuesday, Oct. 22: 

2013 Breast Cancer 
Awareness Campaign 
at SAMSO Main En¬ 
trance from 4-8 p.m. 
and Oct. 29 at Al-Midra 
from 9 a.m.- 2 p.m. 



BBEA5T CANCER 

awareness 


•Alt 


I 


'dudi 

WELLCARE 

,, . 4 . 


November: 8th Annual 
Saudi Aramco wellcare 
Conference & Exhibition 
well people 2020 is Nov. 
5-6; well family 2020 is 
Nov. 8-9. 
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A Major Miiestone at 






■ Khalid A. Al-Falih, president and CEO of Saudi Aramco, is joined by Christophe de 
Margerie, CEO of TOTAL (far left), Abdulrahman E. Al-Wuhaib, senior vice president of 
Downstream for Saudi Aramco (far right), and others while touring the SATORP refinery 
in Jubail in April. 


BY ADIL AL-SADIQ 

PHOTOS BY MUSLEH KHATHAMI 

Jubail, the city north of Ras Tanura 
along the coast of the Arabian Gulf, is 
steeped in history yet is the site of a dis¬ 
tinguished history, and that bodes well 
for the Kingdom's future generations. 

Last week, with SATORP's president 
and CEO Fawwaz Nawwab looking on, 
the Saudi Aramco TOTAL Refining and 
Petrochemicals Company (SATORP), a 
joint venture between Saudi Aramco and 
France's TOTAL, launched the first ship¬ 
ment of its fuel oil production from King 
Fahd Industrial Port (KFIP). Saudi Aramco 
lifted this fuel volume, while TOTAL will 
lift a volume of diesel soon. 

Work is under way to commission the 
various units of SATORP's 400,000 bar¬ 
rels per day (bpd) refinery complex in 
accordance with pre-established com¬ 
missioning plans. Two crude units with 
their accompanying processing facilities 
have already started producing naph¬ 
tha, diesel and fuel oil, and more refined 
products will be produced as more of the 
refinery's units come onstream. 

In January 2009, Saudi Aramco and 
TOTAL began executing a contract to 
build and operate a world-scale conver¬ 
sion refinery with a capacity of 400,000 
bpd of Arabian Heavy crude oil in the 
Jubail-ll Industrial City. This had been 
preceded in 2008 by establishment of 
SATORP, with Saudi Aramco owning 
62.5 percent and TOTAL 37.5 percent. 
Both Saudi Aramco and TOTAL will mar¬ 
ket the joint venture's products. 

1,200 Jobs and More 

The first shipment to leave SATORP 
marks a significant milestone for the 
refinery project as it heads toward full 
start-up by the end of 2013. 

SATORP's chairman, Saudi Aramco's 
vice president for Engineering Services, 
Samir Al-Tubayyeb, expressed his delight 


at the first shipment from the SATORP re¬ 
finery, which will play a major role in sup¬ 
porting the Kingdom's economy through 
production of refined petroleum prod¬ 
ucts and petrochemicals. Asked about 
SATORP's added value, Al-Tubayyeb said, 
"This joint venture between Saudi Aram¬ 
co and TOTAL will generate added value 
to the local economy through creating 
jobs and providing local contractors with 
opportunities for further downstream in¬ 
vestments. The refinery is expected to 
create 1,200 direct jobs in the Kingdom, 
with each of them entailing five indirect 
employment opportunities. 

"SATORP will be a leader in the Middle 
East and Asia in the area of refining and 
petrochemicals, taking care of and paying 
attention to the local environment in the 


process of managing its operations," he 
added. 

A Valued Partnership 

SATORP president and CEO Fawwaz 
Nawwab said SATORP is one of the strate¬ 
gic projects for Saudi Aramco and TOTAL 
because it will help meet rising demand in 
the region. 

Nawwab said that the two partners 
started to build the new company and as¬ 
signing the best teams to the project. He 
said time was used effectively with teams 
awarding design and engineering pro¬ 
curement contracts by June 2009. While 
vendors around the world manufactured 
the components for the refinery, the lo¬ 
cal teams awarded the infrastructure 
contracts. There was cooperation and co¬ 


ordination between the project team and 
TOTAL. 

In the construction phase, he said, 
TOTAL operation and maintenance en¬ 
gineers were a part of the team manag¬ 
ing the project. This ensured the efficient 
transition of the project from construc¬ 
tion to the final operations. Work on the 
project continued round the clock to fin¬ 
ish the project on schedule and within 
budget, Nawwab said. 

With SATORP's bright future, it will 
fulfill obligations to the local and global 
economy. Nawwab pointed out that the 
refinery, among the most sophisticated 
and advanced in the world, is operated by 
quality administrative and technical per¬ 
sonnel. It was designed with the capability 
to increase its capacity in the long-term. 

"The location of the refinery," Naw¬ 
wab said, "offers competitive advantages 
— proximity to an Arabian Heavy crude 
supply, strong infrastructure such as wa¬ 
ter and electricity networks, access to 
KFIP and a central position between main 
markets. Marketers will distribute SA¬ 
TORP products to local and international 
markets depending on the demand. The 
return from SATORP on the local econo¬ 
my will not be limited to meeting increas¬ 
ing demand, but also creating jobs for 
Saudis directly and indirectly, and making 
products that may result in spurring new 
industries in the future." 

Coincidently, the first cargo from 
SATORP was loaded on Saudi National 
Day. "This gave us two occasions to cel¬ 
ebrate," Nawwab said. "Although the 
day was an official holiday, many of the 
refinery officials and operators participat¬ 
ed in celebrating the milestone." He said 
he was extremely proud to be a part of 
the project, and work with professionals 
from Saudi Aramco and TOTAL, from dif¬ 
ferent nationalities. He sees SATORP as a 
success story of true partnership between 
the two companies. 

See story on page 6 
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From page 5 
Jubail-H's First Investor 

Muhammad Abdulfattah Al-Hammad, the 
project's executive director who has worked 
in project management for Saudi Aramco for 
30 years, noted that the project has faced 
challenges. 

"The first challenge was that the proj¬ 
ect was a joint venture, not a Saudi Aramco 
wholly owned project," said Al-Hammad. 

"All decisions and plans have to be jointly 
made, at all levels. In spite of the fact that 
this was a challenge, it also gave us power; 
two partners each bringing in expertise and 
knowledge accumulated over long decades. 

"When I worked on Saudi Aramco's proj¬ 
ects, the committee in charge of the project 
and I used to make and implement decisions 
in conjunction with the Facilities Planning 
Department," added Al-Hammad. "Here, 
things are different. This was the first chal¬ 
lenge. The second challenge was to build 
this project outside the boundaries of Saudi 
Aramco's locations. We built all our previous 
projects in our concession areas, but here the 
matter is different. The land on which the 
project was built belongs to the Royal Com¬ 
mission for Jubail and Yanbu' (RCJY). Here, 
we had to deal with third parties — electric¬ 
ity supplied by Saudi Consolidated Electric¬ 
ity Company, water by Marafiq, and licenses 
and work permits all come from RCJY. How¬ 
ever, everything went as planned, we learned 
a lot from the lessons and accumulated add¬ 
ed knowledge in this area." 

Al-Hammad noted other challenges. 
"Imagine 12 pipelines that need to be laid 
from the SATORP refining complex to KFIP, a 
distance of several kilometers. The pipelines 
must cross Jubail-I Industrial City. Add to this 
the conveyor belt, similar to the one used for 
luggage at airports, which will be used to 
transport coke from the plant to KFIP. This is 
the first time we have produced this type of 
coal. The pipelines will cross the properties of 
industrial neighbors and highways, and we 
had to obtain daily work permits from RCJY 
and Highway Security to do the work. Every¬ 
body cooperated, and nobody failed us in 
any respect." 

SATORP is an integrated refinery that will 
refine numerous substances. The coke it pro¬ 
duces is important in Asia, where a signifi¬ 
cant portion of the energy consumed comes 
from coal. 

One Plant, One Team 

Does Saudi Aramco really need a for¬ 
eign partner to construct a refinery such 
as SATORP? "With the project approach¬ 


ing completion, I can venture to say we 
have worked with a French partner who has 
strength and success factors that comple¬ 
ment those of Saudi Aramco," Al-Hammad 
said. "This is what made this partnership an 
integrated partnership in the real sense of 
the word." Focus was on points of strength 
— TOTAL has refineries and partnerships all 
over the world; managing mega-projects is 
a specialty of Saudi Aramco, which has built 
and operates gigantic projects such as Shay- 
bah, Hawiyah, Haradh, Khurais and Manifa, 
he said. 

"In the beginning, we were afraid there 
would be instances of misunderstanding be¬ 
tween us," Al-Hammed said. "However, after 
several meetings between me and the project 
director, Daniel Grunemwald, we reached a 
type of understanding, although it needed to 
be further enhanced. We agreed on the pro¬ 
fessional basis for managing the work, and 
the people and all personnel, followed suit. Ev¬ 
erybody came together to concentrate on the 
work and the project. We formed the SATORP 
team, and as our project organization always 
does, we came up with a slogan representing 
us all: 'SATORP: One Plant, One Team.'" 

Factors for Success 

With this spirit of teamwork, "we had full 
confidence that we were capable of com¬ 
pleting the project," said Al-Hammad. "We 
were dispersed in about 20 countries, and 
for a project to succeed, you must live it with 
your soul and senses. It's difficult to imple¬ 
ment a project of this magnitude while you 
are in a city so far from it, with the project 
being run from somewhere else. But we 
managed to do this. 

"This is, to tell you the truth, a work 
philosophy of the Project Management or¬ 
ganization. Project managers went to the en¬ 
gineering firms in all countries in order to live 
with the designs step by step and follow up 
on the purchasing of materials and verify their 
quality and appropriateness. Also, we came to 
the project site in 2010 to live the project min¬ 
ute by minute, as if it was a new-born baby 
with whom you stay right from the moment 
of birth and watch him grow and develop. 

"The second success factor, in my opin¬ 
ion, was our decision to participate in choos¬ 
ing good contractors who have extensive 
experience in implementing these projects. 
There is also one more important factor to 
mention: our extensive and fundamental re¬ 
liance on the project quality control system 
followed in Saudi Aramco and the rules of 
safety at work. We worked 350 million man¬ 
hours without disabling or fatal accidents." 



■ From left, Marwan Khayyat, Sutlan Soroor, Khalid Wa 


travel! 

Difficult Task, but Not Impossible the w 

For the project director, Daniel Grunem- tude \ 
wald, the project was his first experience in possit 
the Kingdom. "To start with, let me express succe; 
my great joy at working in Saudi Arabia, par- "B 
ticularly with Saudi Aramco. This great com- tails. I 
pany from whom I learned a lot, especially in for dil 
the area of building mega-projects," Grun- signer 
emwald said. "I benefited so much from ac- ficatic 
cess to such experiences, which, in itself, frame 
helped me overcome difficulties and barriers "V 
in working with Saudi Aramco. I can confi- ficultii 

dently say that this type of work was difficult experi 
but not impossible. I'm so proud of becom- amco, 
ing a colleague to so many persons in the and ir 
Kingdom and Saudi Aramco. will cc 

"I spent three years working on designs We ce 
with Technip in Rome. I was also aware of before 
the work progress of other contractors, both annoi 
inside and outside the Kingdom, in order to addin^ 
get the whole picture concerning the steps hand- 
completed in the project. I had to do a lot of 
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Figures 



45,000 

employees were busy 
at peak times carry¬ 
ing out the tasks in 
the project. 


147,000 

tons of pipes are at 
SATORP. 


80,000 4 , 

tons of steel were pieces 

used for construction appc 

of the infrastructure. 
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mg during those three years. Getting 
hole picture of a job of such magni- 
A/as not an easy task, though not im- 
)le, and for me, it was an excellent and 
ssful experience." he added, 
ids cover all the project's minute de- 
n a project like this, we had to tender 
terent and diversified bids. We de- 
f 15 contracts, each with its own speci- 
ins, standards and completion time 

\/e managed to overcome all the dif- 
es and challenges due to our patience, 
lence and the consistency of Saudi Ar- 
. We were clear, even with the local 
iternational media, when we said we 
jmplete the project by the end of 2013. 
jrtainly had ambitions to complete it 
? that date, but the official date we 
jnced was the end of 2013," he said, 
g that the project remains on track for 
over by end of 2013. 


Sophisticated Refinery 

George Moreno, SATORP's vice president 
for manufacturing, confirmed that the SA- 
TORP refinery will be one of the world's larg¬ 
est and most sophisticated, refining Arabian 
Heavy crude and converting it into products 
meeting the strictest specifications to fulfill 
growing demand for environment-friendly 
fuels. The refinery, he added, is a full conver¬ 
sion refinery, which will produce large vol¬ 
umes of diesel, jet fuel, paraxylene, benzene 
and propylene. With such magnitude and 
sophistication, the refinery will undoubtedly 
be one of the wonders of the oil and petro¬ 
chemicals industry. 

Despite the complexity of the project, 
environmental protection was a priority. 
"SATORP does not only take into consider¬ 
ation all matters related to health, safety, 
environment and security," Moreno said, 
"rather, care and consideration for the envi¬ 
ronment and quality form a basic component 
of the management's job. In other words. 


SATORP is committed, in all its operations 
and business, to maintain the health, safe¬ 
ty and security of all its and its contractors' 
employees, visitors and neighbors including 
those in the adjacent industrial facilities or 
residential neighborhoods. In doing so, SA¬ 
TORP guarantees that its employees work in 
a safe environment and perform their jobs 
to the highest levels of quality. We achieve 
all this through implementation of best 
practices and technologies, taking into con¬ 
sideration the preservation of the natural en¬ 
vironment in which we all live and work." 

Training in France and the Netherlands 

For the numerous engineers on the proj¬ 
ect, SATORP has been an incredible expe¬ 
rience. Hired in December 2009, Sultan 
Mustafa Soroor, who graduated with a sec¬ 
ond-class honor from King Fahd University 
of Petroleum and Minerals (KFUPM) in June 
2009 specializing in chemical engineering, 
was SATORP's 13th employee. 

"I signed the employment contract with 
SATORP and studied French at the French 
Language Learning Center in al-Khobar. 

Then, in January 2010, we were sent to 
France. We were a group of 14 engineers. 
We started an intensive course of study at 
the French Petroleum Institute to help us re¬ 
late the academic theories we studied in col¬ 
lege to the realities of the world awaiting us. 
This course took about seven months. 

"It was a wonderful experience. The in¬ 
structors had experience of no less than 25 
years in the same areas of study and work. 

The course covered the theories we learned in 
universities. We also worked at refineries and 
laboratories and participated in projects dur¬ 
ing this course, and made field visits to facto¬ 
ries such as a pump factory in north Paris. In 
addition, we visited the ExxonMobil refinery 
as well as Belgium's most famous refinery." 

For professional training, Sultan worked 
at a refinery and got to understand the ac¬ 
tual nature of work before starting his work 
at SATORP. By the time he returned to the 
Kingdom, the project was already under con¬ 
struction. He joined Project Management 
and had the opportunity to learn all the de¬ 
tails of the plant and its units and columns. 
"My colleagues and I had several ideas that 
were taken into consideration," he said. 
"Management approved some of our pro¬ 
posals that were in line with its approach, 
and this made us feel happy and proud to 
have contributed, even though slightly, to 
the construction of this plant." 

Marwan Hamzah Khayyat graduated 
from KFUPM with a second class honor in 


August 2011. Specializing in chemical en¬ 
gineering, he joined SATORP in November 
2011, and 20 days after signing his employ¬ 
ment contract, he traveled to Paris to join 
the ranks of the students and engineers at 
the French Petroleum Institute. "We stud¬ 
ied wider and deeper academic curricula in 
thermodynamics, pumps and catalysts. We 
also took a course on each refinery unit, plus 
courses on safety and the storage of chemi¬ 
cals. We were given at least one test per 
week," Khayyat said. 

"I stayed in Paris until May 2012, then 
moved to the Netherlands for practical ap¬ 
plication. There, I worked for five months at 
the refinery in Zeeland, approximately 300 
km south of Amsterdam." 

At the Zeeland refinery, he said, "I 
worked at the hydrocracking unit, replac¬ 
ing catalysts in the reactors. I worked with 
the refinery's engineer concerned with the 
replacement of catalysts for one month. I 
learned from him how to request such cata¬ 
lysts and store them in appropriate places 
and conditions, and how to shut down the 
unit and clear it from hydrocarbons. I had 
some challenging professional experiences 
at the refinery, learned a lot of lessons and 
gained experience." 

Back in the Kingdom, Khayyat prepared 
a report and delivered a presentation on his 
experience in France and the Netherlands to 
"experts who came from France to evaluate 
our experience. They gave my work an excel¬ 
lent evaluation, which qualified me to obtain 
the program's graduation certificate." 

Now Khayyat works as an operations en¬ 
gineer at the Hydrocracking and Hydrogen 
Production Unit at SATORP. 

Khalid Ibrahim Waddad finished high 
school in Makkah and joined the Yanbu' 
Industrial College to specialize in applied 
chemical engineering. In 2007, he received 
the High Diploma in Operation and Labo¬ 
ratories, and worked for LUBREF for 1-1/2 
years, after which he returned to the same 
college and earned a bachelor's degree in 
2011, the same year he joined SATORP. 

SATORP's vice president for Human Re¬ 
sources and Services is Mohammed Fahd Al 
Otaibi, a 32-year veteran of Saudi Aramco. 

He noted that through 100 workshops, the 
SATORP team devised a plan to recruit the 
best talent from the Kingdom and the world. 

"Young employees train in Saudi Ar- 
amco's Apprentice Program then gain ex¬ 
perience by doing training assignments in 
refineries around the Kingdom, United States 
and Korea," he said. "Recent engineering 
See story on Page 8 


^500 

of equipment, 
iratuses and 
tools. 


1 million 

kilometers of electri¬ 
cal cables are part of 
the SATORP complex. 


1 million 

kilometers of high- 
precision machinery 
cables. 


200 

buses are used to 
convey employees 
and workers to and 
from the location. 


350 

employees cur¬ 
rently in Project 
Management will 
have worked on the 
SATORP project. 


Other interesting facts 

■ Most of the equipment for the project came from 
Dammam. 

■ The heavy and huge equipment came from Japan. 

■ Some of the refinery columns came from Korea. 
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■ The SATORP mega-project required 80,000 tons of steel during the construction phase. 



From page 7 

graduates completed two-year technical 
assignments in refineries in Europe in co¬ 
operation with TOTAL." 

SATORP also hired experienced en¬ 
gineers and formed a cohesive team, 
and prior to competition of the project, 
a group has been tasked with ensuring 
knowledge transfer and establishing poli¬ 
cies and procedures for the company, as 
well as administrative plans and infor¬ 
mation systems. The group did this by 
signing 250 contracts for services and 
maintenance in preparation for the start 
of business. 

SATORP achieved a 61 percent 
Saudization level and created 1,200 direct 
jobs, he noted proudly. Through the con¬ 
tractors, additional jobs will be created 
as they meet Saudization obligations by 
training and employing local talent. 

A Smile of Accomplishment 

Manager of the Operation Department 
at SATORP, Ahmad Al-Ghannam, is always 
smiling. "Before I joined SATORP as a sec- 
ondee, I spent 30 years in Saudi Aramco, 
working in various areas from Jiddah to 
Ju'aymah, RasTanura and Rabigh. In Feb¬ 
ruary 2009, I joined SATORP," along with 
numerous other division heads, operators 
and engineers. 

"We started from scratch, develop¬ 
ing the preliminary designs. Five years of 
work have now been completed, and we 
are about to bring this huge project to 
completion. During the past five years, 
we worked first on the preliminary de¬ 
signs, then the final ones, and sought the 
appropriate competencies and capabili¬ 
ties so the recruitment process can be 
completed in the right manner. With our 
different specializations in the areas of en¬ 
gineering, operation and projects, we all 
worked on this project as one team. 

"Actually, I'm so happy that I started 
working on this project while the site was 
nothing more than a piece of desolate 
desert with nothing surrounding it. Per¬ 
sonally, I consider this a great opportunity 
for me to start working on a project from 
scratch and see it completed. This gives 
me a special joy, especially since we repre¬ 
sent the Jubail-H's first investment project. 
We are now approaching the end; before 


the sun of 2013 sets, we will have com¬ 
pleted the construction of the refinery, 
which will refine Arabian Heavy crude and 
produce high-quality world standard pe¬ 
troleum products." 

Saudi Manpower 

"Our operations, especially the de¬ 
signs," continued Al-Ghannam, "took 
place in so many countries of the world, 
including Italy, Korea, Spain, Japan and 
the USA as well as the Kingdom. There 
were local Saudi companies engaged in 
the project in areas such as the manufac¬ 
turing of fuel tanks, manufacturing and 
connection of pipes, etc. What's great 
about this project is that we, the opera¬ 
tion personnel, worked with the project 
management personnel like one team. 
This is what gave the project its vitality 
and incentive for progress in all its phases, 
and most importantly, helped us avoid 
numerous changes that could have taken 
place had we not been working like one 
team, especially the changes and correc¬ 
tions that could have come at the last 
minute. 

"By the end of 2012, we had complet¬ 
ed more than 98 percent of recruitment 
for SATORP," confirmed Al-Ghannam. 
"That process was not easy. Hiring about 


550 employees of various specializations 
was a challenging task. However, we were 
able to complete it successfully." 

"More than half of the personnel are 
Saudis. The rest are expatriates. This is 
the strategy we followed right from the 
beginning. We trained so many Saudis 
who were recruited in the Apprentice¬ 
ship Program in Jiddah, Rabigh, Yanbu', 
Ras Tanura and Riyadh, in addition to oth¬ 
ers who went to Korea because we do 
not have paraxylene here. As for the em¬ 
ployees who will be working in the coker 
plant, which is considered a new plant, 
they were sent to Texas in the United 
States. Such apprentices are in fact the fu¬ 
ture of the company. We wanted to utilize 
our partnership in industrial projects with 
Korea and the United States in a posi¬ 
tive manner, especially since TOTAL has a 
coker joint venture with a U.S. company. 
SATORP's coker plant is the first and only 
one in the Kingdom." 

Two Refineries in One 

"The project is now in the final phases 
after completing the training and pur¬ 
chasing the spare parts required for all 
the refinery's units," Al-Ghannam noted. 
"With regard to utilities, the refinery is ac¬ 
tually two refineries in one. For example, 


when the need arises to carry out a com¬ 
prehensive turnaround, the refinery will 
not have to be wholly shut down, as it is 
possible to shut down half of the refinery 
in order to avoid adverse effects on the 
Kingdom's local markets and the compa¬ 
nies performing the local maintenance 
jobs in the Kingdom, who would other¬ 
wise not be able to provide the necessary 
equipment to carry out the required tasks 
within the time frame we set for them. 

For this reason, we thought right from 
the beginning that the refinery cannot be 
wholly shut down for regular inspection 
and testing." 

The final days before completion are 
creating excitement among one SATORP 
team. "Since we are now in the final 
phases of the project, everybody, from 
Projects to Operation, Inspection, Mainte¬ 
nance, Engineering and Control Engineer¬ 
ing, works as if we were in a beehive." 

Years of Lessons and Experience 

As Al-Ghannam sat in his new of¬ 
fice overlooking the refinery, he reflected 
on how his experience at Saudi Aramco 
helped him tackle challenges for SATORP 

"All the lessons I have learned at 
Saudi Aramco were present in my mind 
every day while I performed my work 
here," Al-Ghannam said, "especially 
those lessons where there is some resem¬ 
blance between here and there. I have 
one division head from Saudi Aramco. 
Each of us has 25 years of Saudi Aramco 
experience. When we accumulate our 
experience, it means we employ in this 
project 50 years of experience gained at 
Saudi Aramco. This applies to all the ar¬ 
eas of work in this project, particularly 
project management. All the standards, 
specifications and quality measures we 
employed were originally Saudi Aram- 
co's standards, specifications and quality 
measures. To be realistic, I must say that 
80 percent of them came from Saudi Ar¬ 
amco and 20 percent from TOTAL. They 
have their experience in refining, and we 
have ours in the construction of mega¬ 
projects. In this way, we complete each 
other." 

And together they are about to com¬ 
plete another milestone in Saudi Aramco's 
list of world-class mega-projects. 
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Mary Cooper of Dhahran poses in front of her yard. The Aramcon especially enjoys gardening because it allows her to be outside, working with living plants and digging her hands into the Earth 


The Art 



■ Cooper keeps more fragile plants, like 
this white flower of Plumeria, commonly 
called Frangipani, in the shade. 



■ Cooper uses juxtaposing elements with 
contrasting colors — likes the orange 
Dahna sand and green grass — to accen¬ 
tuate the borders around plants. 



■ The desert rose, a cluster of crystals 
formed from gypsum under the ground 
and found near the Arabian Gulf, is a hard 
landscape element. 


of Desert Sardening 


somnse 




Story and Photos by Musherf Alamri 


DHAHRAN — Coming from an arts 
background, Mary Cooper's inspiration 
for her garden's design comes from the 
paintings of bones by Georgia O'Keeffe, 
an American female artist from the mid- 
20th century. Cooper used a bleached 
pelvis bone to center her garden, similar 
to O'Keeffe's paintings. 

Using materials that are not plants, 
such as bricks and sculptures to beautify 
the garden, is called hard landscaping. 
These elements add an interesting visual 
effect to otherwise empty space, and they 
have no trouble enduring the heat and 
sun rays of the Kingdom. 

With Cooper's favorite art medium be¬ 
ing water colors, she likes to juxtapose 
elements with contrasting colors, i.e., the 
orange Dahna sand and green Japanese 
grass contrast to accentuate the borders 
around the plants. 

Cooper is not the first gardener in her 
family. Her mother, Anne W. Olmsted, 
was a well-known gardener in Wisconsin 
with people from across the state coming 
to see her garden in Wauwatosa. 

That garden was special for Cooper, 
and she has fond memories of her moth¬ 
er's garden. "I remember walking along 
(the pathway), my hand touching the 
large rhubarb leaves with drops of water 
on them, bending over and looking at the 
delicate 'bleeding hearts' or just enjoy¬ 
ing the mass of 'forget-me-nots' bloom¬ 
ing next to our patio," she said. Today, 
gardening remains one of Cooper's hob¬ 
bies because it allows her "to be out¬ 
side, working with living plants, arranging 
them, sticking my (her) fingers in the 



■ A pelvis bone centers the garden. This 
inspiration came from Georgia O'Keeffe 
view that bones represent "the eternal 
beauty" of the desert. 

Earth and watching the plants grow." 

While living in Texas, the state had 
been experiencing a 15-year drought. It 
was then that Cooper was exposed to wa¬ 
ter-efficient gardening techniques. How¬ 
ever, it was in Dhahran that she started 
experimenting with desert landscaping. 

"(I just looked) around to see which 
gardens work year round in the King¬ 
dom," she said about learning to do 
desert landscaping. She added that the 
only difference between here and Texas 
is that the Eastern Province's climate has 
a change of seasons that allows her to 
change some of the plants and flowers. 


giving the garden a new and a fresh look. 
However, the majority of the plants in her 
garden are thriving year round, such as as¬ 
sorted cacti, which are well suited to the 
desert climate. 

Being in the Kingdom, Cooper and 
her husband, Thomas F. Cooper Jr. of the 
Shaybah NGL Department, have explored 
the unique landscape of Saudi Arabia. 

"My husband and I have driven from here 
(Dhahran) to the Red Sea, down to Najran 
and back, camping all along the way. My 
absolute favorite desert in Saudi Arabia is 
the Dahna, with its red sand," she said. It 
is on these trips that Cooper finds visual 
elements for her garden, such as desert 
roses and bones. 

Those bones, O'Keeffe said, repre¬ 
sent "the eternal beauty" of the des¬ 
ert. O'Keeffe came to that conclusion 
while roaming the desert of New Mexico 
in which she found an escape from the 
crowded streets of New York and its criti¬ 
cal community of artists. 

While camping in Saudi Arabia, Coo¬ 
per is also on the lookout for plants native 
to the Kingdom. She has a few in her gar¬ 
den because they add a local favor while 
requiring minimal water. "Local plants 
are happy in the simmering heat of the 
summer," she said. Nevertheless, some 
imported plants such as Japanese grass 
thrives in the harsh climate and only re¬ 
quires mowing four times a year. 

Cooper said that while some may see 
her garden and believe that it took much 
time and effort to create, her choices are 
designed to minimize maintenance so she 
can have more free time. 
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This & That 


Movies 


DHAHRAN 

JACK THE GIANT SLAYER, 
starring Nicholas Hoult, 
Stanley Tucci (animated, PG- 
13)-Oct. 5, 5:30 p.m. 
QUARTET, starring Maggie 
Smith, Michael Gambon 
(drama, PG-13) - Oct. 5, 8 
p.m. 

BEAUTIFUL CREATURES, 
starring Alice Englert, Jeremy 
Irons (drama, PG-13) - Oct. 

6, 5 p.m. 

WARM BODIES, starring 
Teresa Palmer, Rob Corddy 
(comedy horror, PG-13) - 
Oct. 6, 8 p.m. 

'UDHAILIYAH 

CLOUD ATLAS, starring Tom 
Hanks, Halle Berry (drama, R) 
- Oct. 3 and 5, 5 p.m.; Oct. 

4, 8 p.m. 

LES MISERABLES, starring 
Hugh Jackman, Russell Crowe 
(drama, PG-13) - Oct. 3 and 

5, 8 p.m.; Oct. 4, 5 p.m. 
WRECK IT RALPH, (animated, 
PG) - Oct. 6 and 10, 5 p.m.; 
Oct. 9, 8 p.m. 


RISE OF THE GUARDIANS, 
(animated, PG) - Oct. 6 and 
10, 8 p.m.; Oct. 9, 5 p.m. 

ABQAIQ 

G.l. JOE RETALIATION, 
starring Dwayne Johnson, 
Channing Tatum - (action, 
PG-13) Oct. 3 and 5, 5 and 
7:30 p.m. 

THE CROODS, (animated, PG) 

- Oct. 4, 5 and 7:30 p.m. 

THE GUILT TRIP, starring 
Barbara Streisand, Seth 
Rogen (comedy, PG-13) - 
Oct. 6 and 10, 5 and 7:30 
p.m. 

BROKEN CITY, starring Mark 
Wahiberg, Russell Crowe 
(drama, R) - Oct. 9, 5 and 
7:30 p.m. 

NAJMA 

ANNA KARENNINA, starring 
Kiera Knightley, Jude Law 
(drama, R) - Oct. 3 and 5, 
4:45 and 7:30 p.m. 
FRANKENWEENIE, (animated, 
PG)-Oct. 4, 4:45 and 7:30 
p.m. 

THE CROODS, (animated, PG) 

- Oct. 9, 4:45 and 7:30 p.m. 
G.L JOE RETALIATION, 

(action, PG-13)-Oct. 10, 
4:45 and 7:30 p.m. 


JACK THE GIANT SLAYER: The ancient war between 
humans and a race of giants is reignited when Jack, a 
young farmhand fighting for a kingdom and the love of a 
princess, opens a gateway between the two worlds. 
QUARTET: At a home for retired musicians, the annual 
concert to celebrate Verdi's birthday is disrupted by the 
arrival of Jean, an eternal diva and the former wife of one 
of the residents. 

BEAUTIFUL CREATURES: Ethan longs to escape his small 
Southern town. He meets a mysterious new girl, Lena. 
Together, they uncover dark secrets about their respective 
families, their history and their town. 



Easy 

Each row, column dnd 3-by-3 
square must contain only one 
of each digit, from 1-9. 


Last week's answer 
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(C) yoogi.com 
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Crossword answer 



Photograp 

Mem 




■ A residential barge was moored near Elalf Moon Bay, down the coast from Dhahran, evidence of the housing crunch 
the company faced in the mid and late 1970s. By 1978, the year after this photo was taken, the company was using six 
such vessels to house contractor employees. 



"PARTICLE 
MECHANICS" By 
JULIAN LIM 
ACROSS 

1 Like some windows 
7 All-nighter cause 
12 Thousandth of 
a meg 

16 Holy Communion 
receptacle 

19 In person 

20 When the plot 
thickens, often 

21 Ate 

23 Arsonist's pursuit? 

25 TV spin-off set 
in Florida 

26 "Whatever you 
s^, honey" 

27 Legendary 
Dolphins coach 

29 Math subj. with 
integrals 

30 Amer. armed 
forces traitor? 

34 For fear that 
37 Caps Lock 
neighbor 

40 Public pair 

41 High seas quaff 

42 Actor, usually 

43 Company with 
a stork in its logo 
46 AWOL hunters 
48 Activist Bonner 
who married Sakharov 

50 AQI monitor 

51 Like he-men 

52 Church closings 

54 "The Office" 
network 

55 Truncation abbr. 

56 Invite across 
the threshold 

57 Commuters per 
hour, e. g.? 

61 Moshing site 

62 Word on the street, 
maybe 

64 Ample, in verse 

65 Early Alaskan 

67 Part of IOC: Abbr. 

69 Chemical reaction 
phenomenon, and 
what occurs in four 
symmetrical pairs of 
long answers in this 
puzzle 

74 Cabinet dept, 
formed under Carter 

75 Dollhouse accessory 

77 Jazzy improvisation 

78 Whitman's 
the Body Electric" 

80 Soak, in British 
dialect 

81 Tryout for a CPA? 

86 Mell Lazarus 
comic strip 

89 Big heart 

90 Hagar creator 
Browne 


ssword 


91 Shoreline changers 127 Expatriate 

92 Irish Rose" 128 "You eediot!" 

93 Shear (off) speaker of cartoons 


94 Green wheels 

98 Cancels (out) 

99 Isn't fictional 
100"... bombs 
bursting 

102 Yemen's capital 

103 _ opportune 
moment 

105 Cong, member 

106 Gas brand born 
in 1926 

107 Fighting unit in 
the barnyard wars? 
112 Big draw 

114 Words students 
fear 

115 Some arm candy 
119 Plant animals? 
122 17th-century 
anti-witch 
application? 

125 "The Tempest" 
sorcerer 

126 White house? 


129 Bodysuit? 

130 '90s-'00s 
heartthrob band 

131 Filibuster site 
DOWN 

1 "Dear_" 

2 Man without morals 

3 Writable storage 
media, for short 

4 Veda devotee 

5 Nobelist Wiesel et al, 

6 Peppy 

7 Web help source 

8 Hosp. area 

9 Desert trial 

10 Tyler of "The Talk" 

11 Arrangement of 
church services 

12 Neil Sedaka hit 

13 "If I Ruled the 
World" rapper 

14 King's order 

15 _ Sutra 

16 Failure in treaty 


talks? 

17 Holiday veggie 

18 First year of 
Claudius' reign 
22 Jovovich of 
"Resident Evil" films 
24 Sand in food, say 
28 Deceptivesounding 
instrument? 

31 Logic proposition 

32 JFK Library 
architect 

33 Sales rep 

35 Seventh fencing 
position 

36 Field vehicle 

37 "True Blood" rating 

38 "Sorry to say ..." 

39 Behind-the-scenes 
romance? 

42 Judge's concerns 

44 Con game decoys 

45 Inner Hebrides isle 
47 NBC comedy 
staple 

49 Celts, e.g. 

52 Cornstarch brand 


53 Fail to chill 

58 "Run" author 
Patchett 

59 Rocky greetings 

60 Personal ad abbr. 

63 Kind of acid used in 
fertilizers 

66 "Star Wars" mentor 
Obi-Wan _ 

67 "No way that's 
true!" 

68 Recent rightists 
70 Fed. hush-hush 


1 Ft. Worth school 

72 "Sweet!" 

73 One, in 
Oldenburg 

76 Down source 
79 Big name in 
theaters? 

82 Tiny bit 

83 B.O. purchases 

84 Paragon 

85 Left on Spanish 
maps? 

87 Pass (out) 


88 Professional gp. 

95 "Rolling along" 
item in an Army song 

96 Clear conclusion? 

97 Collects lots of 
99 Exiles, perhaps 
101 Tiny bits 

104 Quite a while 

107 Small stream 

108 Browser's reading, 
briefly 

109 Poet Sachs 

110 Carol opening 

111 Running an errand, 
say 

113 iPhone programs 

116 Baltic capital 

117 Lawsuit basis 

118 Old-time knife 

119 Response to an 
arrest, initially 

120 Charles V's domain: 
Abbr. 

121 Prefix with -pod 

123 Millions of 
lifetimes 

124 Casual shoe 

























































































































































































































































































































































































































Bulletin Board/Community News 


October 3, 2013 | The Arabian Sun 


11 


RT Toastmasters/ Caveliers celebrate 


KAMAL KHAN 

RASTANURA— The Ras 

Tanura Toastmasters Club and 
the Young Leaders Gavel Club 
held an Annual Day to celebrate 
the achievements of the two 
clubs, as well as recognize the 
contributions of members and 
leaders. 

Toastmaster Wendy Kima 
served as Master of Ceremony, 
which was no mean feat as there 
were more than 100 members 
and their families in attendance, 
as well as a number of distin¬ 
guished guests, including: Saleh 
Al-Ghamdi, manager of Termi¬ 
nals Department; Toastmasters 
District 79 governor toastmaster 
Saif Ali Sheikh; Division M gov¬ 
ernor toastmaster Mohammed 
Zawad; and area governor toast¬ 
master Helen Yesurathinam. 

The incoming RT Toastmas¬ 
ters Executive Committee was 
introduced by veteran toastmas¬ 
ter Michael Reakes. This was fol¬ 
lowed by toastmaster Hatem Al 
Hamrani, who coordinated the 
Table Topics Session in which 
speakers demonstrated the abil¬ 
ity to think on their feet on a va¬ 
riety of topics. 



■ Poonam Gautam expresses 
her gratitude to everyone who 
worked to make the Annual 
Day a success. 

The Caveliers were also well 
represented, accompanied by 
proud parents and siblings. They 
presented a humorous skit, "The 
Old Person and the Secret," in 
which a group of students learn 


the hard way how participation 
in a Gavel Club can equip them 
with valuable communication 
and leadership skills for future 
success. 

Guest speaker toastmaster 
Mohammad Safare then pre¬ 
sented his winning speech, "Ali 
Baba," which kept the audience 
in stitches of laughter. Guest 
speaker toastmaster Mohammed 
Qahtani also gave a humorous 
speech that pleased the audi¬ 
ence. 

Awards were then presented 
by Al-Ghamdi to those who had 
contributed to Toastmasters in 
various ways such as winning 
contests, helping coordinate and 
run events, and running spe¬ 
cial programs such as the Youth 
Leadership Program. 

In his speech, Ali Sheikh 
noted the achievements of the 
outgoing committed Execu¬ 
tive Committee team under the 
guidance of Manohar Rao and 
said he looked forward to the 
dedicated incoming team under 
club president Inese Arukhe. 

Al-Ghamdi emphasized the 
importance of effective commu¬ 
nication in all walks of life, espe¬ 



■ Saleh Al-Ghamdi presents an award to Hatem Al Hamrani. 


cially for engineers and scientists 
who need to clearly convey 
complex technical information 
to nontechnical people. He ap¬ 
preciated the efforts put in by 
RT Toastmasters Club to help the 
employees of Saudi Aramco and 


the Ras Tanura community to im¬ 
prove their communication skills 
on a bi-monthly basis. 

Finally, toastmaster Poonam 
Gautam thanked everyone and 
especially Al-Ghamdi for his un¬ 
failing support for Toastmasters. 



Dhahran Oasis Quilt Guild: 

The program for Oct. 7 and 8 is a 
presentation of the row along pro¬ 
gram. There is no program for Oct. 
14 and 1 5. If you are a quilter or 
are interested in learning the art of 
quilting, join us at the quilt house 
on Mondays from 1-3 p.m. or Tues¬ 
days from 5:30-7 p.m. All skill levels 
are welcome. The next class in the 
series of Introduction to Quilting 
Classes will be on Oct. 6 - Piecing 
a Top Basics from 6-7:30 p.m. For 
more info, email doqgclasses@hot- 
mail.com. 

Community Education: The Of¬ 
fice of Community Education an¬ 
nounces the fall session courses will 
be offered from Sept. 29-Dec. 19. 
These courses offer a wide variety 
of academic, fitness, recreational 
and other high interest pursuits. 
Employees may register themselves 
and their dependents — who meet 
eligibility requirements — online 
at our website, or from 7 a.m.-4 
p.m. Sundays through Thursdays at 
the Community Education Office 
(Room 145, Building 224). Prospec¬ 
tive teachers are invited to contact 
Mark Finanger (877-1688). Book¬ 
lets containing course information 
will be available at the Customer 
Care Centers after Sept. 24, or see 
the Community Education website 
for further details: htip://sas.aram¬ 
co. com. sa/sas/sas/con ten tA ction. 
do?name=comm_ed_home. 

Sports 

Dhahran Road Runners Club 
(DRRC): The DRRC is sponsoring a 
triathlon, (500 meter swim, 20 km 
bike and 5 km run) on Friday, Nov. 

1. A short course event (250 meter 
swim, 5 km bike and 1 km run) will 
be held at the same time for those 
ages 15 and younger. Registration 
will be in the Hills Pool parking lot 
on Riyadh Boulevard between 6:45 
a.m. and 7-10 a.m. The event will 
be open to individuals or teams 
and will start at the Dhahran Hills 
Pool at 7:30 a.m. The entry fee will 
be SR50 per person for individual 
and team entrants. All competi¬ 
tors will receive a free T-shirt. Entry 


forms are available by email from 
Trevor Lewis, trevor.lewis. 1 ©aram¬ 
co. com. 


Medical/SAMSO 

To comment on this information, is¬ 
sued by Medical, please email 
Jacqueline. Mullen@aramco. com. 
Telephone contacts have been pro¬ 
vided below, where possible, for 
dependents and retirees. 

Employees are encouraged to ac¬ 
cess medical information online: 

• my home Corporate Portal: http: II 
myhome > my information > Medi¬ 
cal 

• Calendar of SAMSO Events: 
http-.Hsamso > Health Education > 
Calendar of SAMSO Events > Cam¬ 
paigns / Lectures and Webinars / 
Programs for more information or 
to register for activities. 

• News from Medical online: httpiH 
samso > Announcements: What's 
New in SAMSO. 

•Wellness 2013 annual conference 
Nov. 5 and 6. Saudi Aramco em¬ 
ployees, attend the conference for 
a chance to win fabulous prizes and 
learn more about a wellness life¬ 
style. Register online http:llsamso > 
Wellness program. 

• Quit Smoking! SAMSO offers help 
to all employees, dependents, retir¬ 
ees and contractors to quit smok¬ 
ing. For info, visit http:llsamso > 
Health Education > Smoking Cessa¬ 
tion Program (quitwell) or email us 
at SmokingCessation@aramco. com. 
Safety Message: For your chil¬ 
dren's safety, please look after your 
children in or around hospital facili¬ 
ties, while attending an appoint¬ 
ment or visiting others. 

SAMSO registered patients 

• Appointments: Make, cancel 
and more medical services on the 
Corporate Portal http:llmyhome > 
myinformation > Medical to make 
and cancel appointments, access 
medication information (process 
refills; request refills; renewal pre¬ 
scription from physicians; check 
request status; and access drug in¬ 
formation); change medical pro¬ 
viders; access the latest recorded 
results for cholesterol, blood glu¬ 
cose levels, hemoglobin levels; ob¬ 
tain immunizations records and 
blood group certificates; release of 
medical information; no-show his¬ 
tory; dental bill; and maintain SMS 
reminders details. (SMS remind¬ 
ers are sent 48 hours in advance 
of the appointment date to all pa¬ 
tients registered for the service who 


booked an appointment 48 hours 
or more before the appointment 
date.) 

• Centralized Contact Center: To 

access multiple medical services call 
800-305-4444. Select 1 for English 
or 2 for Arabic, and when prompt¬ 
ed, press 1 to make and cancel ap¬ 
pointments, 2 for Pharmacy, 3 for 
Medical Customer Service Network 
(MCSN), four for Medical Liaison 
Office, 5 for Health-line (2-3 min¬ 
ute health related prerecorded mes¬ 
sages in 33 categories), or 6 for a 
patient room. If you do not make 
a choice after three attempts, you 
will be put through to a customer 
service representative. The auto¬ 
mated service is available 24 hours 
a day, seven days a week. Customer 
service representatives are avail¬ 
able during working hours. This 
service also allows customers to 
update their contact information 
as well as leave physician consul¬ 
tation messages. Out-of-Kingdom 
call -H966-13-877-3888. The system 
will connect directly to the SAMSO 
Centralized Contact Center so that 
the caller can select their options. 

• Dental appointments: Em¬ 
ployees can now make appoint¬ 
ments online at http:IImyhome > 
mylnformation> Medical> Medical 
Appointments > book a dental ap¬ 
pointment. Dependents call 800- 
305-444 for an appointment. 

• Feeling Stressed? Have psycho¬ 
logical, emotional, or social prob¬ 
lems that you need help with? 
SAMSO registered patients contact 
the Community Counseling Clinic 
(CCC) at 013-877-8400 during reg¬ 
ular working hours to make a con¬ 
fidential appointment in Dhahran. 
Employees can view http:llsamso > 
A-Z Services > Mental Health web¬ 
site for more information on servic¬ 
es offered. 

• Help with your health care: 

MCSN provides multilingual staff to 
assist Saudi Aramco patients with 
their health care related concerns 
and issues. Employees who are un¬ 
able to find a resolution through 
normal channels may contact 
MCSN online http.ilsamso > A-Z 
Services > MCSN. Dependents and 
retirees can email MCSN@aramco. 
com or call: In-Kingdom 800-305- 
4444, out-of-Kingdom -h966-13- 
877-3888. 

• SMS Reminder: Never miss a 
medical/dental appointment again. 
Register for the SMS reminder ser¬ 
vice. Update your mobile number 


on the Corporate Portal at http:ll 
myhome > myinformation > Medi¬ 
cal > "Maintain SMS Reminder 
Details." Dependents may call the 
Central Registration Office at 877- 
3888 to activate or deactivate the 
SMS reminder services and update 
a mobile number. 

Medical Designated Facilities 
Department (MDFD) Registered 
Patients: 

• Help with your health care: 
MCSN provides multilingual staff to 
assist Saudi Aramco patients with 
their health-care related concerns 
and issues. Employees who are un¬ 
able to find a resolution through 
normal channels may contact 
MCSN online http.ilsamso > A-Z 
Services > MCSN. Dependents and 
retirees can email MCSN@aramco. 
com or call: In-Kingdom 800-305- 
4444, out-of-Kingdom -h 966-13- 
877-3888. MCSN also provide the 
Urgent Health Care Access Help 
Line for MDF Patients. Call 055- 
600-0468. Available only after 4 
p.m. for urgent health care mat¬ 
ters that are life threatening, (e.g., 
where a patient needs a transfer 
from one hospital to another hospi¬ 
tal for an emergency procedure or 
service that the MDF hospital does 
not provide). When an issue is not 
urgent, please call 800-305-4444. 

• Make a medical, dental or 
mental health appointment: 

View the MDF list of contacts and 
website links on http:llsamso > 
Hospitals and Clinics Contacts > 
MDF. 

Al-Hasa 

• Dental: Patients from al-Hasa 
should go to Abqaiq or 'Udhailiyah 
dental clinics. 

Dhahran 

• Blood Bank is accepting blood 
donations from 7 a.m.-2 p.m. Sun¬ 
days to Thursdays. To register, call 
the Blood Bank at 13-877-6770/ 
6638 during regular working hours 
or register online http:llsamso > 

A-Z Services > Blood donation. 

• Campaign: "Breast Cancer 
Awareness Campaign" Oct. 22 at 
Dhahran Health Center main en¬ 
trance 4-8 p.m.; Oct. 29 Al-Midra 
Tower 9 a.m.-2 p.m. 

• "Celebrating Breast Cancer 
Month with Fashion": On Oct. 7, 
a ladies-only event will be 6:30 p.m. 
at Ad-Diwan, with the Dhahran 
Women's Group sponsoring in col¬ 
laboration with cancercare. For info 
and to register, email dwgwelcom- 
ecommittee@gmail. com. 


• "Walk with a Doc": Oct. 29, a 
lunchtime walking session will be 
held 11:30 a.m.-12:30 p.m. to raise 
awareness about breast cancer. 

• MCSN: Contact us with your 
health care related concerns call 
800-305-4444. MCSN drop-in 
Offices: Dhahran Health Cen¬ 
ter, Building 61 (Specialty area) 
and Building 50 (Primary Care) 7 
a.m.-4 p.m., Sunday to Thursday. 
MCSN in EMS is operational af¬ 
ter Saudi Aramco regular working 
hours and is for emergency cases 
only. 

• Pregnancy Tour the Mother 
and Baby Unit (3H): The tour is 
designed to prepare for the deliv¬ 
ery of your child. You must be 30 
weeks or more into your pregnancy. 
Tour starts at 1 p.m. on the first 
and third Tuesday of the month. 
Employees please register online at 
http:llsamso > Calendar of SAM¬ 
SO Events > Programs > Tour of 
Mother and Baby Unit. Dependents 
please email nesreen.fares@aramco. 
com to register your place. 

SAEA 

The SAEA Trip to Shaybah, sched¬ 
uled for October 25, has been can¬ 
celled due to renovation of the 
Upper Tent. Shaybah management 
is not allowing visitors at this time 
for safety reasons. We apologize 
for any inconvenience. Tickets cur¬ 
rently on sale for: Coach to Bah¬ 
rain's City Center every Saturday, 

An Evening at the Movies, Sparky's 
Entertainment Center, Al Rashid En¬ 
tertainment Center, RamRoma Land 
at Venecia Mall in al-Khobar and 
Marina Mall in Dammam, Lost Par¬ 
adise of Dilmun Water Park in Bah¬ 
rain. SOLD OUT: Hofuf Dairy Farm 
and Caves (Oct. 12). Tickets are on 
sale for the following: U.K. Chuck¬ 
le Club, Bahrain (Oct. 11); Rock 
Classic (Oct. 25); Fungo (Oct. 26); 
"We Got Talent" auditions sign-up 
through Oct. 31; Ticket sales begin 
on Oct. 6 for "Discover Arabia — 
Riyadh" (Dec. 5-7). Download the 
SAEA Dateline newsletter at 
http:llshareklorgsl30002961 / 
Self%20Directed%20GrouplDocu- 
mentslDhahranlSpecial%20lnter- 
est%20Gro upsISA EAlda teline.pdf. 
The SAEA office at 1424 King's 
Road is open for ticket sales 3-5 
p.m. Sunday through Thursday. For 
more information on the above 
events, contact the SAEA office at 
872-0117. 
















Abqaiq bowlers roll for safety 



■ Winners in the recent Abqaiq City Bowling Association's Saudi National Day — Bowling for 
Safety tournament pose for a photo following the event. 


JOSELITO V. TUGANO 
j^BQAIQ — The Abqaiq City Bowl- 
ing^sociation (ACBA) successfully held 
the 2013 Saudi National Day-Bowling for 
Safety on Sept. 22 and 23 at Al-Saa'dah 
Bowling Center in Abqaiq. 

The two-day tournament was sup¬ 
ported by Southern Area Oil Operations 
(SAOO) and the Abqaiq Area Loss Preven¬ 
tion Division. 

This year's theme, "Saudi National 
Day — Bowling for Safety," was in cel¬ 
ebration of the Kingdom's 83rd national 
day as 106 Abqaiq community members 
— including 34 dependents ages 5-15 — 
signed up for the event. 

Participants competed in two cat¬ 
egories, Adults and KidsACouth. Adult 
competitors were grouped according 
to individual average score and level of 
playing, while Kids/Youth players were 
grouped according to age. 

The tournament featured a "9 pin no¬ 
tap" format where the bowler is given a 
strike for knocking down 9 pins on the 
first ball and does not bowl a second 
spare ball. In this format, adult bowlers 
needed to complete nine games, while 
kids/youth bowlers needed complete 
three games. 

One of the highlights of the tourna¬ 
ment came on the second afternoon as 
kids/youth bowlers displayed their forms 
and parents cheered to support them. 

Zuhair A. Al-Hussain, vice president of 
the Southern Area Oil Operations (SAOO), 
expressed his gratitude to the organizer 


and ACBA officers in promoting the safe¬ 
ty through bowling activity. Ramzi H. Bu- 
Gubaia, assistant to the vice president of 
SAOO, also expressed his congratulations 
to the winners and organizers. 

During the awards ceremony, Steffen 
Tietze, ACBA president, and Choy Lo¬ 
pez, ACBA vice president, thanked and 
congratulated all the participants, event 
coordinators Nestor Villaruel and Marvin 
Oanes, and bowling alley attendant Fred¬ 


die Bulanos and his associates for their 
continued support of the ACBA activities. 

Door prizes were also raffled for non¬ 
winners. Abqaiq Loss Prevention Division 
provided educational pamphlets, chil¬ 
dren's gift items and CDs. 

Abqaiq Loss Prevention, represented 
by Loss Prevention engineer Manuel Dej- 
elo, explained the importance of safety 
not only in sports such as bowling but in 
daily living, as well. 


KIDS/YOUTH 

Group A: 1. Karl Tango-an - 338; 2. 
Aldrin Lopez - 318; 3. Cyril Mercado - 
315. High game: Caily Arevalo - 184 
Group B: 1. Michelle Pickles - 163; 2. 
Angela Pickles - 125; 3. Palak Vijarwargiya 
-113. High game: Christyl Hope Tango- 
An-73. 

Group C: 1. Aldion Lopez - 316; 2. 
John Eben - 282; 3. Merrielle De Guzman 

- 248. High Game: CK Tugano -101. 

Group D: 1. James Pickles - 372; 2. 
Bryan Mercado - 348; 3. Manas Sriniva- 
saiah - 294. High game: Hannah De Guz¬ 
man - 83. 

ADULT 

Group A Men: 1. Robert Catalan - 
1,873; 2. Bong Mungcal - 1,867. 

Group A Women: 1. Josie Catalan - 
1,894; 2. Marisse Villarete - 1,810. 

Group B Men: 1. Marvin Oanes - 
1,798; 2. Lito Tugano - 1,744. 

Group B Women: 1. Ina Lopez - 
1,546; 2. Sally Barrido - 1,500. 

Group C Men: 1. Russel Torres - 
1,633; 2. Rico Rubiales - 1,577. 

Group C Women: 1. Gitka Baruah - 
1,053; 2. Maria Soyoso - 986. 

Group D Men: 1. Kamandah Sriniva- 
saiah - 1,298; 2. Mario Tango-an - 1,223. 
Group D Women: 1. Michelle Bautista 

- 1,138. 2. Karen Bautista - 934. 

HIGH SERIES: Men - Nestor Villaruel 

- 631; Women - Dorie Quiambao - 671. 

HIGH GAME: Men - Jerry Hernandez 

- 256; Women - Cecille Belardo -254. 



The Other 
City by 
the Bay 

■ Alaa Othman took this photo 
of San Francisco's skyline 
while on vacation in the 
U.S. last summer. Othman, 
who works as a senior joint 
ventures manager in the 
Domestic Joint Ventures 
Department, used his Nikon 
D5100 with 18-105 lens to 
capture the image. Othman 
has been with the company 
for 19 years and lives in 
Dammam. 
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